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The winning team, the Temps, posing with the trophy after their big win! Top row, left to right: Braydon Oliver, Scott Rouse, Kevin Kennedy, 
Wes Thompson, Tony Van Nice Sr., Brad Miller, Colton Precourt, Mark Cassibo. Bottom row, left to right: Brandon Bye, Morgan McGrath, Nick 
Beber, Chris Birkland, Tony Van Nice Jr., Craig Zurak.

Brother Bradley Miller (left) accepting the 
trophy on behalf of his team, the Temps, 
from Brother Garrett Neary (right).

Brother Brett Payne of the Cable Cutters 
(#16) facing off against the Linedogs.

Players on the MMBU Storemen bench 
watching the game with anticipation.
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Left to right: Charlotte Mitha, Executive Vice President of Operations, BC Hydro, Honourable Josie Osborne, Minister of Energy, Mines and 
Low Carbon Innovation, Brother Cody Gatzke, Business Manager, and Megan Dykeman, MLA for Langley East at a recent BC Hydro media 
announcement at the McLellan substation in Langley.

Sister Kim Bussiere of Allteck’s Traffic Control 
Division hard at work on a hot July day in 
Nanaimo.

An Allteck crew consisting of Brothers Ross Henault, Jordan Rasmussen, Reid Free-
man, Billy Robertson and Adam Mulridge working at a site in Nanaimo.
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Canada’s Path to a Net-Zero Future:
In a landmark initiative poised to redefine British Co-
lumbia’s economic landscape, the launch of the Re-
gional Energy and Resource Table marks a pivotal 
step towards a prosperous net-zero future. Convened 
in June 2022, this collaborative effort brings together 
the Government of Canada, the Government of British 
Columbia, and the First Nations Leadership Council 
(FNLC) to chart a course for sustainable growth in 
Canada’s westernmost province.

The Regional Energy and Resource Table represents 
a bold commitment to inclusivity and shared gover-
nance, aiming to harmonize interests among federal, 
provincial, and Indigenous stakeholders. Comprising 
the political executive of the British Columbia Assem-
bly of First Nations, First Nations Summit, and the 
Union of British Columbia Indian Chiefs, the FNLC 
plays a crucial role in ensuring that First Nations’ per-
spectives and priorities are integrated into the prov-
ince’s strategic development plans.

At its core, the initiative seeks to leverage British Co-
lumbia’s abundant natural resources and technological 
prowess to bolster its global standing in clean ener-
gy and resource sectors. The collaborative framework 
spans six identified opportunity areas, each geared to-
wards maximizing economic potential while advanc-
ing environmental stewardship. These areas include 
enhancing geoscience exploration, optimizing the 
critical mineral value chain, and promoting a circular 
economy approach to resource management.

Crucially, the Regional Table aligns with Canada’s 
ambitious climate goals, including the 2030 Emissions 
Reduction Plan and the commitment to achieve net-ze-
ro emissions by 2050. By fostering strategic partner-
ships with industry, labour organizations, and regional 
stakeholders, the initiative aims to foster a competitive 
environment for clean investments, spur job creation, 
and fortify British Columbia’s position as a leader in 
sustainable development.

In addition to advancing clean energy projects and 
infrastructure, the initiative places a strong emphasis 
on workforce development. A comprehensive labour 

market plan, developed in partnership with British Co-
lumbia’s labour organizations and Indigenous groups, 
aims to equip the province’s workforce with the skills 
needed to thrive in a low-carbon economy. This in-
cludes ensuring equitable access to training and pro-
moting diversity within emerging sectors.

Looking ahead, the Regional Energy and Resource Ta-
ble promises to be a dynamic platform for ongoing di-
alogue and action. By integrating First Nations’ tradi-
tional knowledge and stewardship values, the initiative 
aims to forge a sustainable path that respects the land 
and empowers Indigenous communities economically.

As discussions continue and actions take shape, stake-
holders remain optimistic about the transformative 
potential of the Regional Table. “This initiative isn’t 
just about economic growth; it’s about forging a lega-
cy of environmental responsibility and social equity,” 
noted a federal representative involved in the process. 
“Together, we’re laying the foundation for a cleaner, 
more resilient future for all British Columbians.”

With momentum building and collaboration flour-
ishing, the Regional Energy and Resource Table sets 
a precedent for inclusive governance and sustainable 
development, positioning British Columbia at the fore-
front of the global clean energy transition. As the jour-
ney towards net-zero emissions unfolds, stakeholders 
are united in their resolve to seize this historic oppor-
tunity and build a prosperous future for generations to 
come. 

British Columbia’s role in clean energy and technology.

“I was honoured to be invited to participate 
in the Regional Energy and Resource Table, 
which represents a significant milestone in 
our collective journey towards a net-zero 
future. It underscores our shared commit-
ment to economic prosperity, environmen-
tal stewardship, and reconciliation.”

– Cody Gatzke,
Business Manager/Financial Secretary
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Keeping BC Ferry Building Local:

BC Ferries’ engagement report, Charting the Course, 
affirmed the publics’ top three priorities are reliabili-
ty (33%), affordability (30%), and better integration 
with transit and active transportation (17%). These 
are improvements to the service, and we can usually 
count on needing more funds to implement improve-
ments. So, if keeping shipbuilding local can address all 
these priorities and bring in money, then why has there 
been such pushback? 

The main argument (or myth) against building the new 
ferries here in BC, is that it will cost millions of dol-
lars more than building them in Romania or Poland, 
due to skilled trades workers’ higher wages. However, 
this argument is too simplistic and untrue, as it lacks 
consideration of many other elements. When we send 
manufacturing overseas, we leave our supply chain 
vulnerable to international and external factors, one 
of them being quality control. It’s old news that BC 
Ferries constantly cancels sailings due to mechanical 
issues, which then results in vessels being out of ser-
vice for days, or even weeks. British Columbians told 
us their time is valuable, and that cancelled sailings 
also means lost revenue for BC Ferries. By keeping 
shipbuilding in BC, we will have control over quality, 
knowledge, and expertise; meaning, skilled Canadians 
will perform the work properly, and materials and 
equipment can be sourced in Canada. This will stream-
line repairs, keeping shipbuilding shielded from global 
shocks and put the ferry back in the water faster. That 
is how you build reliability.

When we fixate on fair ferry construction wages as the 
reason why fares go up, we ignore the real contributors, 
which are fuel, shipping, and other corporate overhead 
costs. The fluctuation in oil and diesel prices are major 
contributors to fare increases, and then there’s all the 
expenses associated with international building, such 
as carrier rates, transportation of parts, packing costs, 
warehousing/storage, and customs/duties/tariffs. Build-

ing overseas can easily be more expensive in the long 
run and customers bear the brunt. Moreover, there’s 
the opportunity cost, which is the amount of potential 
benefits we give up by outsourcing. Potentially $2.5 
billion in municipal and provincial government taxes, 
$4.3 billion in contributions to BC’s GDP, and $3.1 
billion in labour income over the years. The higher cost 
of building at home doesn’t factor shipyard workers’ 
income taxes, corporate taxes the government would 
receive back, or the spin-off jobs created by sourcing 
the materials and equipment here at home. If BC Fer-
ries uses the current procurement model brought in by 
David Hahn in the early 2000s, we could actually be 
opting for the more expensive version of the same ves-
sel. These are taxes that would historically be used to 
keep ferry fares affordable. 

And lastly, priority number three – better integra-
tion.  Revitalizing and strengthening shipbuilding in 
BC would bring more density to coastal communities 
and this would spur innovation, green technology, 
investments in real estate, and spin-off benefits to ed-
ucation, retail, and beyond. It would result in more 
apprenticeship opportunities for our youth, and good 
mortgage-paying, family-raising jobs in BC commu-
nities. Workers would bring their families, and with 
increased population, comes a greater need to improve 
BC’s coastal transit hubs. 

When BC Ferries fixates on the price tag of a new fer-
ry, they ignore the true costs, and benefits to all British 
Columbians. 

Phil Venoit is a Red Seal Electrician, who worked on 
the construction of the Queen of Oak Bay, both Spirit 
Class (Super Ferries), and several other of BC Ferries 
Canadian built fleet. He has served in his current po-
sition in the Union since 2002, representing up to 500 
marine electricians, electronic technicians and technol-
ogists who work and live on Vancouver Island.

How building BC Ferries’ new ships locally could result in stable fares and 
less cancellations.
By Phil Venoit, Business Manager, Local 230 IBEW.
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From Setback to Success:
The Blackwater Gold Mine
By Cody Gatzke, Business Manager/Financial Secretary, Local 258 IBEW.

The Blackwater Gold Mine, 
owned by Artemis Gold, is 
an ambitious project that 
necessitates the construction 
of a 135-kilometer, 230kv 
transmission line. This infra-
structure is crucial for pow-
ering the mine and ensuring 
its operations run smoothly. 
However, the project has 
faced procurement challeng-
es, particularly involving the 
construction of the power 
line.

In 2021, Local 258 endured a major setback when a 
Memorandum of Understanding (MOU) was signed, 
granting the entirety of the transmission line project 
to a non-signatory BC-based line contractor. The con-
tractor, though unionized, is affiliated with an “inde-
pendent employee association” that is certified as the 
bargaining agent by the labour relations board. This 
line contractor has connections with a prominent civil 
construction contractor, who is certified with a “com-
pany union.” This distinction is critical as “company 
unions” are basically employer associations in disguise. 

The only apprenticeship program for Power Line Tech-
nicians (PLT) outside of BC Hydro is operated by the 
Joint Line Apprenticeship Training Association (JLA-
TA). Local 258 leveraged this by making a contact 
within the company after the contractor expressed in-
terest in indenturing a PLT apprentice. This connec-
tion provided an opportunity to educate the apprentice 
about the IBEW and to establish further contacts with-
in the organization.

Despite the outreach, the contacts within the company 
were reluctant to sign support cards to unionize their 
employer. Their hesitation and fear of unionizing were 
evident. However, they did express interest in becom-

ing members and leaving their current employer to 
work for IBEW-signatory contractors. As a result, Lo-
cal 258 began a process known as “stripping,” where 
employees are taken from non-signatory contractors 
and employed by our signatory contractors. This strat-
egy, in part, eventually led to the contractor walking 
away from the Blackwater project altogether.

Artemis Gold proceeded to fast-track the tendering 
process for the project during the Christmas holidays. 
The project was divided into two sections, with Arctic 
Arrow Powerline Group, a Local 258 signatory, be-
ing awarded one section. The other section went to an 
Alberta-based line contractor who is not signatory to 
Local 258 IBEW. Although we were disappointed not 
to secure both sections, we do acknowledge our ac-
complishment of clawing back half of the project and 
consider this a partial victory, given we had lost the 
entire project back in 2021. 

Those within the line contracting industry had suspect-
ed that the initial contractor would be unable to deliver, 
a prediction that proved accurate. The MOU signed in 
2021 stressed the need for proactive engagement with 
Indigenous communities and the government. There is 
a general lack of awareness about the power system 
and Local 258 IBEW, with our signatory employers 
operating the only PLT apprenticeship program in BC.

Local 258 members employed at Arctic Arrow Pow-
erline Group realized another win, after BC Hydro 
awarded them with another project that connects the 
power line for the Blackwater Mine to the power sys-
tem from the Glenannan substation. Our members’ 
exemplary performance on their section of the project 
is a testament to the quality and efficiency of IBEW-af-
filiated contractors. By meeting deadlines, controlling 
costs, and maintaining high standards of quality and 
safety, they have demonstrated the value of employing 
unionized workers. To all our members on this project, 
thank you and keep up the good work.  

Blackwater Gold Mine site.
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UNION NOTICE BOARD
Check out our website and 
social media!

Connect with Us!
As your trusted union member Finan-
cial Advisors, we at Connect Wealth 
have the privilege of overseeing your 
IBEW 258 Group Savings Plan with 
Manulife. Our team is here to serve the 
members of Local 258, whether you 
have questions about the Manulife 
plan and how it works, or about your 
bigger picture financial plan.  Connect 
Wealth is here to discuss all aspects of 
your financial journey.

Feel free to book a meeting with us:

info@connectwealth.com
www.connectwealth.com

Save the Date for the 5th 
Annual Women’s Committee 
Bottle Drive on August 24th!

Drop off your empty, recyclable cans and bottles, 
stay and hang out, and enjoy some food from local 
food trucks!

If you can’t make it, don’t worry! You can still sup-
port the Women’s Committee and Food Banks BC by 
bringing your empties to any Return-It depot across 
BC, and dropping off under the Women’s Commit-
tee account using this phone number: 604-520-
3305. The Women’s Committee account is active all 
year round, even after the event is over.

When:	 Saturday, August 24th, 2024 at 10:00am

Where:	Valley Traffic Systems Yard
	 9770 199A St. Langley, BC.
	 V1M 2X7

Local 258 to Host 29th Annual Golf 
Tournament!

Get ready to tee off and make a difference with Local 258’s 29th 
annual golf tournament! We’re thrilled 
to swing into action once again in 
support of the MS Society of Canada’s 
BC & Yukon division.

For more information, or to have 
your organization sponsor the tour-
nament, scan the QR code with your 
phone camera! See you on the course!

When:	 Friday, September 13th, 2024
	 Registration opens at 12:00pm
	 Shotgun start  at 1:00pm

Where:	Fort Langley Golf Course
	 9782 McKinnon Crescent, Langley Township, BC
	 V1M 3V6

@258ibew

Local 258 IBEW

Local 258 IBEW

Stay up to date on the most current events! Local 
258 is on Instagram, Facebook and LinkedIn to 
make it as easy as possible for you to keep up with 
all your local union’s activities.

You can also scan the QR code below with your cell 
phone’s camera to check out our website, social me-
dia pages, and other important links. See you on-
line!
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Between the Lines

Phone � 604-520-3305
Toll-Free � 1-877-520-3305
Cell � 604-910-0438
Email � kduchak@ibew258.bc.ca

Dear Members,

I hope this message finds you well as we continue to 
advance our collective goals. In my previous commu-
nication, I discussed the importance of our committees 
and the crucial roles they play in our union’s success. 
Today, I want to highlight the exceptional work of our 
Veterans Committee.

I am proud to announce that our Veterans Committee 
is the first and only chartered committee of its kind 
across Canada. This pioneering status reflects our un-
wavering commitment to supporting veterans who 
have sacrificed so much for our country. Co-chaired 
by Jamie Lowe and Jordan Geddert, the committee has 

Message from Kevin Duchak, Local 258 IBEW President

Kevin Duchak
Local 258 IBEW President

been actively engaged in initiatives designed to provide 
assistance and advocacy for our veterans. Recently, 
they have been focused on helping veterans return to 
civilian life, addressing their unique needs. Notably, 
the committee is engaging in discussions with the Ca-
nadian Armed Forces Transition Centers in British 
Columbia and Helmets to Hardhats, aiming to assist 
veterans in finding gainful employment in the trades. 
Their efforts have been instrumental in helping our vet-
erans, ensuring they receive the support they deserve. 

On another note, Cody Gatzke has asked Ben Berkelaar 
to create a comprehensive training program for the BC 
Hydro A&TTC. This initiative aims to improve the 
onboarding and training process for committee mem-
bers. Effective training is crucial for empowering mem-
bers to perform their roles efficiently and confidently. 

I also want to update you on our recent financial au-
dits. Our F22 audit has been successfully completed. 
We switched from a small firm to a more experienced 
firm, specializing in working with unions. This change 
has brought a higher level of professionalism and in-
sight to our financial processes. As we approach the 
F23 audit, I want to remind everyone that our fiscal 
year ends in June. This might explain the F22 and F23 
dates you see in our financial reports. Understanding 
these timelines is vital for transparency and helps clari-
fy our financial planning and reporting cycles.

In closing, I want to thank each of you for your contin-
ued support and dedication. Our union thrives because 
of the collective effort and commitment of our mem-
bers. Let us continue to work together, support one 
another, and strive for excellence in all that we do. 

In solidarity,

Kevin Duchak

RETURN UNDELIVERABLE
CANADIAN ADDRESSES TO:
SUITE #140-8029 199 STREET,
LANGLEY, BC  V2Y 0E2

PUBLICATIONS MAIL AGREEMENT NO.40110331
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